AJROTC Students Recieve National Awards

Cadet Sergeant Dawn A. Harrison is a 2021-2022 recipient of the
National Society of the Daughters of the American Revolution
Cadet
Sergeant
Dawn A. Harrison the
daughter of Wayne and Sydney Harrison of McKee,
Kentucky is the 2021-2022
Jackson County High School
Army JROTC recipient of
the National Society of the
Daughters of the American Revolution (NSDAR)
JROTC Bronze Medal with
Ribbon Bar and Certificate.
This award is sponsored by the Berea-Laurel Ridges Chapter of the NSDAR. The Award
was present by Mrs. Linda Parsons on behalf of the Berea-Laurel Ridge Chapter of the
DAR. DAR began awarding medals to JROTC students in 1967 in recognition of the
JROTC as an important program that prepares trained officers for service in the armed
forces.
JROTC Medals are awarded to student cadets of outstanding ability and achievement in high school JROTC programs of the Army, Navy, Air Force and Marine Corps.
Medal recipients are selected by the Senior Army Instructors of the school.
•
Recipients must have demonstrated loyalty and patriotism and earned a record of
military and scholastic achievement during their participation in a JROTC program.
•
Students must be in the upper 25% of their classes in JROTC and in academic
subjects.
•
They must have shown qualities of dependability and good character, adherence
to military discipline, leadership ability, and a fundamental and patriotic understanding of
the importance of JROTC training.
•
This medal is awarded to either a junior or senior student in a secondary school
JROTC program.
C\SGT Harrison is currently a senior at Jackson County High School and serving as S-2/ Security Non Commissioned Officer in Charge of the Generals Battalion. She
is responsible for the overall security of all of the battalion’s equipment and conducting
weekly and monthly accountability inventories. Over the past three years C\SGT Harrison has been an active member of the Battalion helping to plan and participating in all
Company operations which included the Homecoming parade, Veterans Day Programs,
Eddie the Eagle Gun Safe Programs, and numerous other community service events. In
the past three years C\SGT Harrison has accumulated in excess of 97 community service
hours working with local veteran organizations and functions, teaching various classes
in the elementary schools, including the NRA Eddie the Eagle GunSafe@ Program, and
working with the local Relay for Life raising money for local cancer patients. Cadet
Harrison plans to attend to attend Eastern Kentucky University upon her graduation from
high school and majoring in Biology. C\SGT Harrison is an outstanding young lady and
very deserving of this outstanding honor bestowed upon her by the NSDAR.

Cadet Command Sergeant Major Nikolas R. Combs
is the 2021 – 2022 American Veterans Award Winner
The award recognizes one cadet at each detachment at the end of the
year in the AJROTC program. The Cadet selected
must demonstrate a positive
attitude toward the Army
and AJROTC, demonstrate
a neat personal appearance
(uniform wear, posture and
grooming), demonstrate outstanding personal
attributes (initiative, dependability, judgment and self-confidence), demonstrate officer
potential (responsibility, adaptability, high personal standards), have attained a grade of
“A” in AJROTC during the most recent grading period, and be in good academic standing
in all course work.
Cadet Command Sergeant Major Nikolas R. Combs is the son of Angel Combs
of Tyner, Kentucky and was the Battalion’s February 2022 Jackson County High School
Army JROTC Cadet of the Month. Cadet Combs is currently a senior at Jackson County
High School and is the Battalions Command Sergeant Major. Nikolas is also a member
of the Jackson County High School AJROTC varsity rifle team, color guard, raider team,
and drill team. Cadet Combs is also a member of the Jackson County High School cross
country and track team.
During the past four years C\CSM Combs has accumulated in excess of 254
hours of community service hours participating in Homecoming parades, Jackson County
Health Fest working with Elementary and Middle School Students, Patriots Day Ceremonies, Veterans Day Ceremonies, as well as teaching the Eddie the Eagle Gun Safe Program
to Elementary school students in Jackson County.
Upon graduation Cadet Combs plans on attending college and taking ROTC and
eventually commission as an officer in the United States Army. Nikolas is an outstanding
young man and leader and is very deserving of this honor. Congratulations Nikolas.

Private Tony M. Hollin is the 2021 – 2022 Kentucky National
Guard Junior ROTC Distinguished Cadet Medal Recipient
LTC(R) Stephen
H. Whitaker presents presents private Tony M. Hollin
of the Jackson County High
School Army JROTC the
Kentucky National Guard
Junior ROTC Distinguished
Cadet Medal on behalf of
Staff Sergeant Houston Anglin of the Kentucky National Guard. The Kentucky
National Guard Junior
ROTC Distinguished Cadet Medal is awarded to the top Junior ROTC Cadet from each
High School JROTC program within the Commonwealth of Kentucky each academic
year.
The Kentucky National Guard Junior ROTC Distinguished Cadet Medal is a
pewter medal with the Minuteman superimposed on the raised image of the State of Kentucky with the words – Kentucky National Guard Achievement – inscribed around the
medal. The ribbon is navy blue with five 1/8-inch vertical gold stripes.
During his four years at Jackson County High School Private Hollin has maintained a 3.5 grade point average. Private is currently the Raider Commander of the Generals Battalion.
In addition to leading the raider company Private Hollin is an active member of
the Battalion varsity rifle team. Private Hollin has participated in numerous competitions
as a member of the raider and rifle platoons including the Eastern Kentucky University
Raider Challenge, Clay County Raider and Rifle Challenge, Montgomery County “Indian
Challenge”, Blue Grass Rifle League, Whitley County Raider Competition, SGM Paul M.
Gray Rifle Competition at Fort Knox, and Boonsboro Raider Challenge. Tony is also a
graduate of the Junior Cadet Leadership Challenge, JCLC.
Private Hollin has earned over 310 community service hours providing host support to numerous organizations within the community, participating in the Homecoming parade, Jackson County Health Fest working with Elementary and Middle School
Students, Patriots Day, Veterans Day Ceremonies, Wounded Warrior Events, as well as
teaching the Eddie the Eagle Gun Safe Program to Elementary school students in Jackson
County.
Private Hollin enlisted last year in the Kentucky National Guard and has already
completed basic training during the summer of 2021. Upon graduation Private Hollin is
scheled to attend his Advanced Individual Training at Fort Lee , Virginia. Upon completition of his training Tony plans on attending EKU and pursuing a degree and commissioning as an officer into active service. Tony is the son of Lynn Goins of Annville, Kentucky.
Cadet Hollin is an outstanding young man and leader and is very deserving of this honor.
Congratulations Tony and good luck in your future endeavors.
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Education and Workforce Development Cabinet
Releases April 2022 Unemployment Report

FRANKFORT, Ky. (May 19, 2022) —Kentucky’s seasonally adjusted
preliminary April 2022 unemployment rate was 3.9%, according to the Kentucky Center for Statistics (KYSTATS), an agency within the Education and
Workforce Development Cabinet (EWDC).
The preliminary April 2022 jobless rate was down 0.1 percentage points
from the 4% reported in March 2022 and down 0.8 percentage points from the
4.7% recorded for the state one year ago.
The U.S. seasonally adjusted jobless rate for April 2022 was 3.6%,
which was unchanged from March 2022, according to the U.S. Department of
Labor.
Labor force statistics, including the unemployment rate, are based upon
estimates from the Current Population Survey of households. The survey is designed to measure trends in the number of people working and includes jobs in
agriculture and individuals who are self-employed.
Kentucky’s civilian labor force was 2,062,821 in April 2022, an increase
of 2,625 individuals from March 2022. The number of people employed in April
increased by 5,080 to 1,983,027 while the number of unemployed decreased by
2,455 to 79,794.
“In April, Kentucky recorded its lowest unemployment rate since the
U.S. Bureau of Labor Statistics began reporting state rates in 1976,” said University of Kentucky’s Center for Business and Economic Research (CBER)
Director Mike Clark, Ph.D. “This low unemployment rate was driven by two
factors. First, businesses continue to experience strong demand for their goods
and services and are hiring additional workers to help meet this demand. Second, while workers have steadily returned to the labor force as wages rise and
health concerns ease, the number of people in the labor force in April was still
below the state’s pre-pandemic peak. The strong demand for workers and still
somewhat reduced availability of workers created a tight labor market with low
unemployment.”
In a separate federal survey of business establishments that excludes
jobs in agriculture and people who are self-employed, Kentucky’s seasonally
adjusted nonfarm employment rose by 2,700 jobs in April 2022 compared to
March 2022. Kentucky’s nonfarm employment was up 59,000 jobs or 3.1%
compared to April 2021.
“Kentucky’s employers continued to expand their payrolls last month,”
said Clark. “As of April, Kentucky had recouped nearly 95% of the 296,000
jobs lost during the initial months of the pandemic.”
Nonfarm data is provided by the Bureau of Labor Statistics’ Current
Employment Statistics program. According to the survey, employment increased
for five of Kentucky’s major nonfarm North American Industry Classification
System (NAICS) job sectors in April 2022 while five declined and one was unchanged.
Employment in Kentucky’s manufacturing sector bounced back after falling in March. Manufacturers expanded their payrolls by 6,000 jobs in
April. This represents a gain of 2.5%. The job gains occurred among durable
goods manufacturers, which reported 6,800 additional jobs in April over March.
Employment in non-durable goods fell by 800 jobs from March to April. Kentucky’s manufacturing employment was up 2,100 positions or 0.9% since April
2021.
“Manufacturing employment continues to fluctuate monthly,” said
Clark. “The swings in employment likely reflect continuing volatility in supply
chains.”
Employment in the professional and business services sector increased
by 900 jobs or 0.4% in April 2022. Employment increased by 200 jobs in the
professional, scientific and technical services subsector. The administrative and
support and waste management subsector gained 800 jobs. The management of
companies subsector lost 100 jobs. Employment in this sector was up 10,400 or
4.8% since April 2021.
Employment in the financial activities sector rose by 700 positions in
April 2022. Employment in the finance and insurance subsector was up 600 jobs
from March to April, while real estate, rental and leasing subsector was up 100
jobs. The financial activities sector was up 1,400 jobs compared to last April.
Kentucky’s educational and health services sector added 300 jobs in
April 2022. All of the job gains occurred in the health care and social assistance
subsector, which was up by 300 positions from March to April. Employment in
the educational services subsector did not change from March to April. Since
last April, this sector has increased by 3,800 jobs or 1.3%.
In the government sector, employment was up by 100 jobs from March
2022 to April 2022. Federal government rose by 100 jobs and local government
employment was up 400 jobs. State government fell by 400 jobs. The total government sector added 6,500 positions or 2.2% compared to April 2021.
Employment in the information services sector was unchanged from
March to April. The industries in this sector include traditional publishing as
well as software publishing; motion pictures and broadcasting; and telecommunications. The number of jobs in this sector was up by 900 or 4.4% from one
year ago.
Kentucky’s mining and logging sector fell by 200 jobs from March 2022
to April 2022. Employment in this sector for April 2022 was down 200 positions
from one year ago.
Employment in the other services sector decreased by 500 jobs in April
2022. This sector was down 400 positions since April 2021. The other services
sector includes repairs and maintenance, personal care services, and religious
organizations.
Kentucky’s leisure and hospitality sector reduced by 1,300 positions
from March 2022 to April 2022, a loss of 0.7%. This sector was up 19,800 jobs
or 11.2% compared to April 2021. The arts, entertainment and recreation subsector decreased by 700 positions, and the accommodations and food services
subsector fell by 600 jobs in April.
Construction employment dropped by 1,600 jobs in April 2022, or 2.1%
from March. The construction sector was down 2,200 positions or 2.8% from
one year ago.
The trade, transportation and utilities sector lost 1,700 positions from
March 2022 to April 2022. Retail trade employment was down by 2,100 jobs in
April. Wholesale trade employment did not change from March to April. Transportation, warehousing and utilities added 400 jobs. Since April 2021, employment in this sector has increased by 16,900 jobs or 4.1%.
“While declines in a sector’s employment are often associated with reduced demand, the decline in retail employment might reflect the difficulties
retail employers have experienced retaining and attracting workers given the
tight labor market,” said Clark.
Civilian labor force statistics include nonmilitary workers and unemployed Kentuckians who are actively seeking work. They do not include unemployed Kentuckians who have not looked for employment within the past four
weeks.
Kentucky’s statewide unemployment rate and employment levels are
seasonally adjusted. Employment statistics undergo sharp fluctuations due to
seasonal events, such as weather changes, harvests, holidays, and school openings and closings. Seasonal adjustments eliminate these influences and make
it easier to observe statistical trends. However, due to the small sample size,
county unemployment rates are not seasonally adjusted.

